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A MESSAGE FROM CHIEF  DAVID LAMBRIGHT  

 

 

 

I welcome you to the Darien-Woodridge Fire Districtôs Annual 

Report which, as you will see is a comprehensive overview of the 

Districtôs financial, operational, personnel and incident activities 

for 2011. I certainly encourage all District residents to become 

familiar with this publication, and invite you and your families to 

visit any of the three fire stations to be more aware of the services offered for you, and the 

responsibilities placed upon the firefighters that are here to protect you and your families. It is 

always a pleasure for us to be able to educate our residents about our Fire District, and the Fire 

Service in general. 

 

The state of the economy has affected everyone, including the operation of your Fire District. 

With the increasing cost of doing business, we have had to make changes to decrease operational 

expenses in planning for the future, and still maintain a level of service that is of the highest 

quality possible. In June of 2006, the District had to lay off six firefighter/paramedics, and put a 

front-line, staffed ambulance out of service which was housed at Station 3, at 87
th 

 Street and 

Lemont Road. Drastic measures were necessary at that point in time which has had an impact on 

the District and the residents in many ways. 

 

Over the last two years, the District has evaluated its involvement with the Southwest United 

Fire Districtôs Training and Maintenance Divisions, which was a combined effort between the 

Darien-Woodridge and Pleasantview Fire Districts to save costs in the respective programs. Both 

programs were cost effective, and beneficial for many years, however as the economy and costs 

changed, so did the programôs effectiveness. The end result was to eliminate the programs as 

they were no longer beneficial to operate. We have out-sourced for our fleet maintenance, and 

we utilize various resources for specific training of our personnel, outside the realm of our 

Training Division. 

 

 In addition, we re-evaluated the Districtôs previous combined dispatching services, which again 

was no longer cost effective and sustainable. In May 2011, we joined as a member agency with 

DUCOMM, a private dispatching agency which is saving on operational expenses.  Both of these 

changes combined will save the Fire District approximately $200,000 per year in expenses. 

  

Understanding the true impact of losing a front-line Ambulance in 2006 is an issue that no one 

here at the Fire District enjoyed. It is a reduction of service to you, regardless how you present it.  

In late 2011, the Fire District Administration and our Union Local #3437 negotiated and ratified 

a three year contract that increases our full-time staffing by three personnel which will enable us 

to place a second front-line Ambulance back in-service at Station Three. This was accomplished 

through the restructuring of current operations, and the negotiation of a three-year Collective 

Bargaining Agreement which has no cost of living increases for the term of the Agreement. It 
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was truly a pleasure working ñtogetherò with the Negotiating Team of the Union toward a 

common goal of providing better service to you, the taxpayer. 

 

Please enjoy the information contained in the Annual Report. If you would like to contact me I 

can be reached at (630) 910-2200 or via email at dlambright@dwfd.org. 

 

 

 
David Lambright 

Fire Chief/Administrator 

 

 

  

mailto:dlambright@dwfd.org
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A MESSAGE FROM DEPUTY CHIEF  JAY WORDEN  

  

 

2011 was a year of many changes. Not the least of which was my 

moving after almost 20 years as a Battalion Chief/Shift Commander 

to the position of Deputy Chief.  The promotion allows me to attempt 

make a difference in the lives of our citizens. 

 

Over the last 12 months we have made a number of changes to our 

operations. Hopefully, these changes have been transparent to you the public.  

 

The first major change was our moving to DUCOMM as our dispatch center. This occurred on 

May 4
th
, 2011. This change was the culmination of over 10 years of research and planning. The 

original plan was to develop a South DuPage Communications Center that would encompass 

most of the South DuPage County Fire and Police Departments. However, as time went along, 

financial pressures required the members of the working group to go with the possible instead of 

the perfect. We had many good years with Pleasantview as our dispatch center; however, the 

costs involved in running a two District communications center were unjustifiable in these times 

of tight budgets. 

 

The second major project was tied to the move to DUCOMM. With the savings we will gain 

from moving from Pleasantview to DUCOMM we will be able to install PMDCs (Portable 

Mobile Data Computers) in our apparatus. This project has been on the back burner for many 

years, but we just did not have the funds to purchase the required equipment. The ability they 

will give us to send and receive up to date, timely and secure dispatch information is important 

either as part of our day to day operations or in a critical situation. 

 

The final major project will extend into the New Year. Our primary communications systems are 

radio based. The Federal Communication Commission has mandated we move all our radio 

equipment to a narrow band configuration by January 1, 2013. The Emergency Telephone 

System Board has been working with every public agency in DuPage County to complete this 

task and in the process also allow interoperability in the case of a disaster or other large scale 

incidents. The system we will be using is called Starcom 21. It was anticipated the new system 

would be up in 2011, however, it looks like the April-May 2012 timeframe will be more realistic.   

 

As you can see things have been pretty busy at your Fire District. This does not include the 

planning for a new ladder truck, a new ambulance, the shutdown of the SUFD Fire Academy and 

union negotiations that also took place this year.      

   

I thank our residents for the opportunity to serve you, and if you would like to contact me, I can 

be reached at (630) 910-2200, or by email at jworden@dwfd.org.  

 

 
 

 

mailto:jworden@dwfd.org
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HISTORY  

The Darien-Woodridge Fire District is the result of a merger of 

the Downers Grove Estates Fire District and the Belmont Fire 

District in 1988.  

 

The Downers Grove Estates Fire District was organized in the 

late 1940's by a group of residents near Main St. and 63rd St. in 

unincorporated Downers Grove. The homeowners established the 

department and built a station at 1133 Adelia. In the early 1960's, 

it became obvious that there needed to be a more centrally located 

station. Therefore, a fire station at 2425 75th Street was built and 

put into service. The Adelia station was used until 1986, when it 

was sold. 

 

By the early 1970's the department hired its first full-time 

members. For a number of years three men were on duty during 

the day. Paid-on-call personnel manned the station at night and on 

the weekends. By 1983, the full-time staff had gone to a 24 on 48 

off schedule, supplemented at night and weekends by paid-on-call 

personnel.  

 

In 1987, the department went through two name changes. The 

first lasted less than two months. In order to differentiate this 

department from Downers Grove, the Downers Grove name was 

dropped, and the Estates Fire Protection District was 

born. However, it became clear that a new name reflecting the 

area of coverage would be better. Therefore, the name was 

changed to the Darien-Woodridge Fire Protection District.  

 

The Belmont Fire Protection District tends to parallel that of 

Downers Grove Estates. The people who lived in the 

unincorporated areas west of Dunham Road north of 63rd Street were being provided fire protection 

by the Downers Grove Fire Department on a pay as needed basis, until 1969 when Downers Grove 

said they would not provide protection to that area. The residents then started the Belmont Fire 

District, with a station located at 59th and Belmont.  

 

In 1987, the Trustees of both Darien-Woodridge and Belmont Fire Districts entered into discussions 

about merging the two departments into one, and the question was taken to the voters in 1988.  The 

voters agreed and effective November 1988 the two departments became one organization, under the 

name of the Darien-Woodridge Fire Protection District.  

 

In 1990, station #3 was opened at 87th and Lemont Rd. This station was placed to cover the south end 

of the district area to improve the response times to the southeast corner of the District.   

 

In the 1990ôs it became clear that the station at 75th Street needed to be replaced. A new headquarters 

station at 7550 Lyman was completed and opened in late summer of 1998, and the old station on 75th 

Street was sold and torn down for a shopping center. 
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DARIEN -WOODRIDGE FIRE DISTRICT  
 

 

Mission Statement 

The mission of the Darien-Woodridge Fire District is to provide emergency services and public 

safety programs through dedicated personnel who exemplify honor, pride, and integrity with full 

accountability and respect to the District, to each other, and to citizens we serve. 

 

 

 

Vision Statement 
Now and into the future, the Darien-Woodridge Fire Protection District will be a team whose 

members are loyal, dependable, citizen focused, and dedicated in their service. We will be 

recognized as a progressive public service provider committed to excellence, and be 

enthusiastically supported by our community which views us with pride, integrity, and 

confidence. Our mission will be accomplished by a physically fit, healthy, and increasingly 

diverse work force, well trained in a multitude of specialized skills with a high level of 

commitment in our success. We will always train in a manner that plans for succession. Our 

equipment will be dependable, capable and consistent with the need of the community, 

embracing cutting-edge technology and emphasizing firefighter safety. 

 

 

 

Core Values 

The values of an organization are not ordinarily considered to be part of any planning process, 

yet the values held by all form the foundation for the organizational culture and the belief system 

of the entire organization. The values identified in the Darien-Woodridge Fire District are Pride, 

Accountability, Excellence, Responsibility, Dedication, Loyalty, Integrity, Honor, Education 

Open-Mindedness, Citizen focus, Dependability, Teamwork, Improvement, Communication, 

Discipline, and Respect. 
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What is a Fire District? 

A Fire Protection District is a legal entity created by a vote of the residents within the service 

area. The purpose is to provide emergency fire, medical, and related services. The District is not 

connected in any way with local municipalities and they do not receive any funds from them. 

Real estate tax is the major source of revenue, and a fire protection district does NOT receive 

income or sales tax revenue.  
 

 

 

Dispatching 

Effective May 4, 2011 we moved our Dispatching to DU-COMM which is located in Glendale 

Heights. DU-COMM also dispatches for both Darien and Woodridge Police Departments. This 

allows for a more effective system of dispatch since Fire and Police are located in the same 

center. All 9-1-1 calls, radio fire alarms and other emergency calls go through the combined 

center. DU-COMM handles 32 different agencies from one center. DU-COMM covers the 

majority of DuPage county Fire and Police Agencies. We joined DU-COMM along with Darien, 

Lisle and Woodridge Police Departments in 2011. 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Service Area  

The Darien-Woodridge Fire District is 

approximately 12 square miles. We 

protect the eastern portion of 

Woodridge, the western portion of 

Darien, and a small, unincorporated 

area of DuPage County. The rough 

boundaries are I-355 on the west, I-55 

on the south, Cass Ave on the east, and 

55
th
 St on the North. The ISO 

insurance rating is a class 3.
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FIRE STATIONS 
             Station 1 

 
 7550 Lyman 

 

Station 2 

 
 

                             5901 Belmont 

 

 

    
  8687 Lemont Road 

Station 3 
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Darien-Woodridge Fire 

Protection District  

Organization Chart  

 

 

  

Board of Fire Commissioners

Administrative Assistant

Public Education

Fire Prevention Director

Accounting Specialist Administrative Secretary

5 Full-Time FF/PM

4 Part-Time FF

3 Lieutenants

Battalion Chief Black Shift

5 Full-Time FF/PM

4 Part-Time FF

3 Lieutenants

Battalion Chief Red Shift

5 Full-Time FF/PM

4  Part-Time FF

3 Lieutenants

Battalion Chief Gold Shift

Deputy Chief

Fire Chief Administrator

Board of Trustees
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FIRE DISTRICT ADMINISTRATION  
 

 

 

Board of Trustees 
The Board of Trustees of a fire protection district constitutes the "corporate authority" of the 

District, and exercises "all of the powers" and controls "all the affairs and property of such 

district". Because the Fire District is not associated with any municipality, the Board of Trustees 

act as the governing board of the District, much like a city council is for a municipality. 

 

Members: 

Robert ñBobò Klein, President 

George H. Nelson, Secretary 

Frank J. Burns, Treasurer 

Sharon A. Cattaneo, Trustee  

James Palatine, Trustee 
 

 

 

Board of Fire Commissioners 
The Board of Fire Commissioners is an appointed board and is responsible for the hiring, firing, 

and promotion of sworn personnel. 

 

Members: 

H. James McGill, Chairman 

Edward Cryer, Secretary 

Leo Rasp, Commissioner 

 

 

 

 

Fire Chief / Administrator  
David Lambright 

 

 

Deputy Chief 
Jay Worden 

 

 

Battalion Chiefs 
John Maggio 

Tom Mahn 

Mark Cooper  
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PERSONNEL 

 

The District consists of 28 sworn, 22 part-time, 5 administrative/support. Shift staffing is 13 

assigned personnel per day with a minimum of 11 members on duty at all times. There are three 

shifts, each working 24 hours and being off 48. The listed personnel are those on the books at the 

end of 2011. 
 

 

Career Members 

Nick Anastos 

Eric Baran 

Jay Breitsameter 

Neil Brown 

Mark Cooper 

Seth Dale  

Valerie Feld 

Steve Gorsky 

Jim Hobbs 

Brian Isley 

Jim Karasek 

Keith Kaschub 

Jimmy Lahanis 

Shawn Lamb 

David Lambright 

Darren Lino 

John Maggio 

Tom Mahn 

Vince Phillips 

Rick Sanborn 

Michael Schleich 

Robin Skamser 

Brian Skopec 

Jim Skrabel 

John Tabisz  

Jamie Tunk 

Carl Witt 

Jay Worden 

Michael Zessemos 

Part-Time Members 

Tony Browning 

Alfredo Caballero 

Dan Difatta 

Matt Duffy 

Dan Fagan 

Bill Geary 

Kyle Liceaga 

Joe Molinari 

Michael Moran 

Darrell Parrish 

Jennifer Phillips 

Joseph Rizzatto 

Patrick Sarhage 

Sue Sircher 

Randy Take 

Terry Ticknor 

Thomas Trapp 

Daniel Vaci 

Amy Wasko 

Joe Wolski 

Support Staff 

Liz Goldrick  

Rytis Juzolenas 

Robert Morris 

Alicia Pavone  

Kathy Trapp  

 

 

  

 

New Hires: Neil Brown, Tony Browning, Joseph Rizzatto, Daniel Vaci, Michael Zessemos 

 

Promotions: Brian Isley 

 

Retirements:  Chief Messenger 
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9-11 MEMORIAL DEDICATION  
 

On September 11, approximately 150 people turned out to 

dedicate a memorial to the thousands, including 343 firefighters, 

those who lost their lives in the 9-11 terrorist attacks.  

 

This brief dedication occurred on the 10
th
 anniversary of the 9-11 

attacks, and during the time the first tower collapsed. 

 

Of special significance was a guest speaker, Thomas Jones, a 

resident of Darien. He was in the south tower at the time it was 

struck by the aircraft. His recollection of the account, 10 years later, was very emotional.  

 

The permanent memorial is located on the grounds of the headquarters station at 7550 Lyman. It 

contains a plaque, and a piece of steel that was recovered from ground zero. 

 

The design of the memorial was a collaborative effort by members of the Fire District.  
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BUDGET 

The Fire Districtôs budget is based on a fiscal year that runs from June 1
st
 through May 31

st
. The 

following numbers are based on the 2010 - 2011 fiscal year. It should also be noted that at the end 

of the fiscal year that these numbers represent we have a cash reserve of $1,070,850, and a capital 

improvement account of $897,707. The fiscal year began with an approved, balanced budget, and 

ended within our fiscal responsibility. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

2010 Tax Rate Comparison 
 

 

 

 

 

 

Expenditures   

General administration 626,142 

Communications 380,821 

Fire stations & equipment 153,686 

Apparatus maintenance 231,845 

Payroll & related 4,747,497 

Training 121,846 

Fire Prevention 153,523 

Other 70,980 

 6,486,340 

Revenue   

Taxes 5,776,067 

Ambulance fees  419,426 

Fire alarm monitoring 321,921 

Other fees 12,198 

Training reimbursement 88,242 

Maintenance reimbursement 31,932 

Interest  11,548 

Grants/Donations 27,350 

Other  4,272 

 $6,692,956 

0.5927 0.5677 

0.6682 

0.5329 0.4972 

0 
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SUFD Reimbursment 

Other  
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Communication 

Training 

Fire Prevention 
Radios 
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MABAS  
 
The Darien-Woodridge Fire Protection District is part of the Mutual Aid Box Alarm System (MABAS) in 

the state of Illinois. MABAS, in partnership with IEMA (I llinois Emergency Management Agency), have 

established a statewide, non-discriminatory mutual aid response system for fire, EMS and specialized 

incident operational teams. Sharing the effort are representatives from the Office of the State Fire Marshal, 

Department of Public Health ï EMS Division, and Illinois Fire Chiefs Association.      

 

MABAS is a mutual aid system which has been in existence since the late 1960s. Pre September 11
th
, 

MABAS was heavily rooted throughout northern Illinois. Since September 11
th
, MABAS has rapidly grown 

throughout the State of Illinois and Wisconsin, and parts of Indiana, Iowa, and Missouri. Day-to-day 

MABAS extra alarms are systematically designed to provide speed of response of emergency resources to 

the stricken community during an ongoing emergency.   

 

MABAS also offers specialized operations teams for hazardous materials, underwater rescue/recovery, 

technical rescue and incident management teams. MABAS is a unique organization in that every MABAS 

participant agency has signed the same contract with their 1,100 plus counterpart MABAS agencies. A 

MABAS agency agrees to: standards of operation, incident command, minimal equipment staffing, safety 

and on-scene terminology. MABAS agencies, regardless of their geopolitical origin, are able to work 

together seamlessly on any emergency scene. All MABAS agencies operate on a common radio frequency 

(IFERN) and are activated for response through pre-designed ñrunò cards each participating agency designs 

and tailors to meet their local risk need. MABAS also provides mutual aid station coverage to a stricken 

community when their fire/EMS resources are committed to an incident for an extended period. 

 

The MABAS system in Illinois is split into geographical areas called divisions, and Darien-Woodridge 

belongs to Division 10.  
 

MABAS Division 10 Mission Statement  

MABAS Division Ten is committed to assisting itôs members to protect life, property and environment by 

providing an organizational framework for members to share resources in a cost effective and safe manner. 

 

Division 10 members are: Argonne Fire Department, Brookfield Fire Department, Clarendon Hills Fire 

Department, Darien-Woodridge Fire Protection District, Forest View Fire Department, Hinsdale Fire 

Department, LaGrange Fire Department, LaGrange Park Fire Department, Lemont Fire Protection District, 

Lyons Fire Department, McCook Fire Department, Pleasantview Fire Protection District, Riverside Fire 

Department, Romeoville Fire Department, Tri-State Fire Protection District, Western Springs Fire 

Department, Westmont Fire Department, and Willow Springs Fire Protection District. 

 

 

DIVISION REPORTS  

 

Building Maintenance ï B/C Maggio 
The building maintenance division is responsible for preventive and remedial maintenance of 

building components (HVAC, electrical, plumbing, carpentry, painting, etc.) at all three 

stations. In addition to interior maintenance, the division is responsible  for the proper care 

and upkeep of the landscaping. B/C John Maggio heads up the building maintenance division, 

and is supported by three senior officers, one at each station  - Lt. John Tabisz, Lt. Rick 

Sanborn, and Lt. Seth Dale.   
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The division also completed some major projects this year: roof repairs, sewer line 

replacement, and parking lot seal coating .  The division was aided by on -duty crews, who 

participated in landscape bed improvements, interior station painting, parking lot drainage 

issue repairs , and other general repairs.      

 

The Division has also been working on a five -year maintenance plan for all three stations. Due 

to the age of the buildings, our repairs and equipment replacements have increased. Just as 

with a personal residence, fire station furnaces, air conditioners, roofs, driveways, parking 

areas, washers, dryers, etc. need to be replaced when they are no longer functional. Thanks to 

the refinancing of district bonds, the building maintenance division will be receiving $25,000 

each year for the next three years for capital improvements. This money will enable the 

District to make the necessary purchases and repairs so our personnel are provided with a 

safe, functional environment.  

 

Emergency Medical Service ï Lt Sanborn 
During the 2011 year, members attended will over 450 hours of EMS training on 38 various topics.  

 

The District has 33 paramedics, and 15 EMTs. The difference between the two is paramedics are 

allowed to perform advanced life support (ALS) skills such and starting IVs, placing a breathing 

tube in a throat, injecting medications, etc., while EMTs perform basic skills and assist the 

paramedic in their job.  

 

While we currently operate with only one front-line ambulance, every staffed vehicle is equipped 

with ALS equipment and is staffed by at least one paramedic. What this means to the resident is 

when a fire engine shows up to the scene of a heart attack before the ambulance, the paramedic can 

initiate ALS, functions with equipment carried on the vehicle, prior to the arrival of the ambulance. 

This means quicker paramedic care to the patient.  

 

When looking at the incidents we responded to this year, the ñTop 4ò types of calls were: 

 

 Traffic related  16% 

 Falls   12% 

 Breathing problems 10% 

 Sick person    9% 

 

Some of the purchases made this year that effect patients are a new stretcher, cardiac monitors, 

pediatric car seats, and various ñjumpò bag improvements.  The stretcher is heavy duty and needed 

due to the ñincreasing sizeò of the population. The cardiac monitors are smaller, lighter, and replace 

older units and provide the paramedic with much more capability than before. Some of the 

improved features are the unit being able to perform a full ñ12-leadò EKGôs, take blood pressures, 

and monitor the patientôs oxygen levels. All of this is able to be recorded and printed out. The 

pediatric car seats are to allow ñpedsò patients to be securely strapped to the stretcher during 

hospital transport. This is an improvement in that they are more compact for storage and are 

designed for stretcher use, whereas the older units needed to be adapted to the stretcher. The ñjumpò 

bags are small bags of equipment that is easily carried by our personnel. They are intended to carry 

everything needed, but will provide the first arriving paramedic with enough equipment to begin 

necessary care until the remaining equipment arrives.  
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Fire Prevention ï Director Morris   

The mission of the Fire Prevention Bureau is to prevent fires and accidents from happening, or if 

they should occur, to lessen the injuries and damages.  

 

This is accomplished through regular fire inspections. The District has approximately 1,000 

businesses that are considered inspectable. These inspections are done, depending on the type of 

building, by the Fire Prevention Bureau or through the on-duty shift personnel. We work closely 

with Darien and Woodridge when new buildings are constructed and for remodeling of any existing 

ones.  

 

Our radio network for receiving fire alarms has been operation for just over two years. Our 

businesses that are directly connected to the Fire District have grown by over 50 since we began. 

And, even with the additional accounts, our list of alarms with problems is fewer. This has certainly 

been a success.  
 

 

Number and Types of Fire Prevention Activities 

 

Annual 

Insps 

Re-Insps Company 

Insps 

Knox Box 

Activities 

Final 

Insps 

Plan 

Reviews 

Complaints Other 

305 136 333 86 26 54 2 267 

 

 

 

Number of Occupancies by Building Class 

 

Assembly Business 
Day 

Care 
Educational Industrial  Institutional  Mercantile 

Multi -

Family 
Storage 

69 241 4 11 41 2 166 504 5 

6.5% 22.9% .03% 1% 3.9% 0.1% 15.8% 48.0% 0.4% 
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Public Education ï Lt Tabisz 
Highlights of the past year include:  

 106 presentations in 16 different topic areas 

 450 total staff hours involved 

 230 hours of ñoff-dutyò time involved 

 Over 16,000 people were contacted during the events 

 Grade school kids are our highest attendance at close to 5,000 people 

 

Lt Tabisz continues to be the ñfaceò of the Public Education division. He is assisted by FF Jamie 

Tunk. Jamie began with assisting in CPR classes. He continues to be more involved in that area as 

well as assisting in other educational offerings.  

 

For our schools, the foundation has been laid for Fire Watch. This is an ñall hazardsò curriculum 

developed by the National Fire Protection Association. This is due the fact that fires, while 

extremely devastating, are statistically lower on the list of hazards that injure and kill children and 

adults.  

 

Our CPR classes, especially to companies, continue to be a success as noted by many returning 

companies. Also, from word of mouth, we have had new companies asking for CPR and first aid 

classes.  

  

We still do some fire extinguisher classes, but given the problems of burning flammable liquids, the 

locations to conduct for live fires are very small. However, classroom review of fire extinguishers is 

done at many classes. 

 

Small Tools ï Lt Cooper 

Small tools is a very busy division throughout the year. Some of the jobs needing to be done 

include keeping equipment in working order, researching new technologies, making purchases, 

maintaining a stock of inventory for the stations and vehicles, just to new a few. To be efficient 

ñsmall toolsò requires varied involvement from all members on shift.  

 

Some of the highlights over the past year include: 

 Purchasing rebuild kits for the Amkus tools (Jaws of Life). This allows our personnel who 

are Amkus Certified Technicians to perform the work, saving hundreds of dollars in labor 

costs.   

 Three AC Current Detectors were purchased. These detect live AC power, and are for crew 

safety when investigating possible electrical hazards.  These detectors were acquired 

through a safety grant. 

 ñEZ Lock Toolsò were purchased.  These tools increase our ability to gain access to locked 
vehicles without causing damage to weather seals or power window mechanisms as the old 

tools often did. Ironically, these were purchased from a gentleman who was towing a 

vehicle from a crash scene in the district.  This tool was spotted in his truck and after a quick 

explanation, it was apparent that these tools could be a major asset.  

 Much time was spent readying the newly acquired reserve engine (formerly SUFD Engine 

1) for service.   
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 As a result of member input we purchased three new 28-volt sawsalls. What this does for us 

is allows crewmembers to get a head start on the extrication process while waiting for Squad 

616 to arrive on the scene.   

 We also purchased a second Amkus hydraulic cutter. This new cutter has a larger cutting 

blade that facilitates cutting larger sections of sheet metal at once when attempting to free 

trapped patients. 

 At the request of one of our members, we purchased some highly specialized forcible entry 

tools known as the ñLiôl Rexò tool. This had been demonstrated at class given by members 

of FDNY.  This will allow us to gain entry to locked buildings while minimizing damage by 

pulling lock cylinders out of doors making door replacement unnecessary.   

 The acquired a new cutting blade for our high powered saws. The benefit of the new blade is 

that it is nearly indestructible and should last for years before needing replacement saving 

money to the District. 

 A new electric positive pressure fan was added. The biggest benefits of this new fan will be 

the lack of fumes and CO production. Secondly, the fan has a collapsible handle and is built 

on wheels for ease of portability. Lastly, the fan folds into a compact profile for easy 

compartment storage  

 

Quartermaster ï Lt Dale   
Last year, with the various promotions, the duties of Quartermaster were assigned to Lt Dale. It is 

obvious much hard work into by D/C Worden and Lt. Feld in previous years, for this ñthanklessò 

but important job.  

 

Several items of interest have been imitated and/or implemented: 

 A new inventory management and control system has been implemented. 

 We have revamped the stocked clothing inventory for better overhead control. This has also 

provided us the opportunity to work closely with an in-district vendor. 

 Application for a $100,000 Homeland Security Administration grant was sent out. This 

would allow for the replacement of the turnout gear for every member. Approval is still 

pending, no news is good news. 

 Several sets of used turnout gear will be refurbished for back up sets, and several other sets 

will be issued to the training division for use in the burn tower. This will significantly 

reduce wear and tear on our ñstreetò gear, ultimately saving the District money. 

 Re-issuance of station wear has shown a significant cost savings, and a ñbuy backò program 

is in the pipeline. 

 

Communications/Radios ï D/C Worden, Lt Gorsky  
This division handles the purchase, repair, upgrading, and any compliance issues relating to the 

radios mounted in the vehicles or the portable radios carried by personnel. We are moving to 

compliance with the FCC 2013 Narrow-banding mandate. With our move to DU-COMM we have 

moved to share a frequency with Lisle-Woodridge FPD and Warrenville FPD. In 2012 we should 

be moving to the County ïwide radio system (Starcom 21). This system was built to address the 

issue of interoperability that has been identified as a major issue during large, complex incidents 

and disasters. 
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Also, in 2011 we researched, planned, and purchased Portable Mobile Data Computers (PMDC) for 

our Fire and EMS apparatus. The primary reason for this purchase was for the Computer Added 

Dispatch interface. This allows our crews to receive calls on their PMDCs as they are received in 

the dispatch center. This will potentially reduce the delay in our responses and also give GPS 

directions and locations. The computers will also be loaded with the most current pre-plans and 

maps.  

 

Safety ï B/C Mahn 
The Safety Committee is responsible for conducting research, developing recommendations, and 

studying and reviewing matters pertaining to safety. The committee is comprised of department 

personnel from all levels and job classifications. 

 

The concern for safety and health applies to all members of the Fire District and to any other 

persons who may be involved in Fire District activities. The District works to reduce the likelihood 

of sustaining accidents and injuries by maintaining a work force that is physically and mentally fit.  

The committee reviews policies relating to health and safety. This input provides an opportunity for 

free discussion of accident problems and preventive measures, suggestions for improving safety, 

and makes safety an integral part of our operating policies and procedures. 

 

A safety grant was obtained from IPRF, the risk management company for the District, for the 

purchase of safety vests and protective clothing. This grant helps with equipping our personnel with 

the best protective clothing. All riding positions on the vehicles have a safety vest assigned to them 

which is to produce high visibility at accident scenes. The committee also purchased safety cones 

for use on roadways at accident scenes. These cones are collapsible which makes fitting in 

apparatus easier. 

 

All personnel participated in the Courage to Be Safe So Everyone Goes Home program, produced 

by the National Fallen Firefighters Foundation. This program has been presented to hundreds of 

firefighters across the nation. The program promotes the courage to do the right thing in order to 

protect firefighters from illness, injury, or Line of Duty Death, ñSo that Everyone Goes Homeò 

 

Self Contained Breathing Apparatus ï B/C Maggio 

The Fire District applied for a grant from the Assistance to Firefighters Grant Program in April 

2010 to purchase new air paks (self contained breathing apparatus). Our existing air pak units were 

10 years old and were manufactured under standards defined more than a decade ago. Acquiring 

new air paks would also include the following upgrades: new masks, cylinders, enhanced voice 

communicators, universal air line connections used to save a downed or trapped firefighter, 

improved low air supply alarm, heads-up display built inside the air mask, and a motion sensing 

device with multi-directional speakers that indicate the location of a downed or trapped firefighter. 

The new air paks would also be able to protect firefighters from weapons of mass destruction 

(chemical, biological, radiological, and nuclear). 

 

In February 2011, the Fire District was awarded a grant in the amount of $170.000 to purchase 36 

air paks. The air paks were delivered in September. All department personnel were fit tested to 

make sure their new air masks would properly fit and were required to be trained on how to 
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properly use the new air paks before the old air paks were replaced. On December 2, the air paks 

were put in service on the Districtôs vehicles.     

 

Training ï B/C Mahn 
The members of the Fire District have to be ready to respond to any given incident at any given 

time. The Training Division makes sure that all members are ready to respond to handle every 

incident with pride and integrity to all residence of the district. This makes the Training Division of 

the Darien-Woodridge Fire District crucial to the day-to-day operations.   

 

Each day, our members receive a minimum of three (3) to four (4) hours of training per day. In 

addition to the daily training, the members continue their schooling by taking a variety of classes 

from rescue to new car technology, equipment maintenance, officer development, and fire 

prevention. These additional classes range from sixteen (16) to forty (40) hours in length with some 

going longer. By taking these classes the membersô knowledge and skills are enhanced and make 

the member a more valuable asset to the District. 

 

In 2011 the members attended over 8,400 hours of daily training with another 1,400 hours of 

additional hours of specialty classes. Eighteen (18) firefighters attended forty- seven (47) different 

outside classes to enhance their skills.  

 

The daily training topics include such as the use of self contained breathing apparatus (SCBA), 

defensive driving, tower burns using live fire, self-survival skills, vehicle rescue, hose, ladders, and 

other practical skills. All skills taught follow the Office of the State Fire Marshall (OSFM) 

objectives and are also governed by Illinois Department of Labor, OSHA, NFPA, and other 

governing entities. 

 

Training drills are divided up into practical skills including; forcible entry, hose, ladders, SCBA, 

and rescue. The classroom sessions include; tactics and strategy, safety, risk management, and 

officer development. The training sessions are normally instructed by the company officer in their 

own quarters - this leaves them in their station ready to respond to an emergency in their assigned 

district. The outlying stations are occasionally brought up to our main station to train together as a 

team. Daily training also involves working closely with neighboring Districts by conducting multi-

company training evolutions. 

 

The Training Division is also responsible for the training of newly hired employees. They spend a 

minimum of 3-4 weeks working days getting to know policies, equipment, and the addresses in the 

district. The part-time hires are given six (6) days to ride at different stations and shifts to be 

evaluated by the company officer. The full-time personnel are put on shift after completion of the 

Basic Firefighter program and 3-4 weeks of orientation under the watchful eye of the company 

officer. 

 

The Training Division now uses the OSFM web portal to obtain certification information on the 

members. This is new this year and speeds up the certification process and communications with 

the OSFM. The district continues being a state test site for the monthly OSFM testing. 
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Vehicle Maintenance ï Lt  Gorsky 

The Fleet Maintenance Division is responsible for the motorized apparatus, Mobile Intensive Care 

Units (ambulances), and staff/command vehicles used to provide services to the public.  

 

Every day, the vehicles are checked to ensure that all equipment is present and functioning for the 

oncoming shift. Personnel perform minor vehicle repairs in-house and maintain the fleet in a 

response-ready condition. Vehicles being found in need of repair outside the capabilities or scope of 

expertise of the duty personnel are prioritized and sent to the shops for the required work. In 

addition, all fire suppression vehicles are required to undergo annual pump testing, and once again 

all vehicles passed.  

 

Each of the front line fire engines and ladder truck carry advanced life support equipment, which in 

a medical emergency, allows paramedics on these units to begin advanced life support care prior to 

the arrival of the ambulance. 

   

Over the past year, significant changes have occurred within both the division and the fleet which 

are anticipated to reduce the costs of operations. A 20 year old utility pick-up that had far exceeded 

its useful service life was replaced. In doing so, the need for other vehicles in the fleet was 

determined to be excessive, and three vehicles were declared surplus and sold to the highest 

bidders.   

 

A committee was re-convened to perform a needs analysis and justification for the purchase of a 

new ladder truck to replace the 20 year old unit in service at Station #1. The committee presented 

its findings to the Fire Chief and Board of Trustees, all of whom concurred that a new unit was 

justified and warranted. In the summer of 2012, the District will take delivery of a new 105ô ladder 

truck built by Pierce Mfg. in Appleton, WI. It was designed to carry the NFPA/ISO required tools 

for a truck company along with tools and equipment necessary for heavy rescue and extrication. In 

doing so, the need for two separate vehicles was eliminated and the current rescue and ladder truck 

will be sold when the new unit goes in service. 

 

In addition to the ladder truck purchase, operational costs were analyzed for several other vehicles. 

It was determined that some had surpassed their useful service life, become unsafe to operate, and 

cost prohibitive to repair. Another was due to be placed in a ñreserveò status. As a result, three cars 

which all have police interceptor or equivalent motors are being removed from service and sold. 

They will be replaced with a single Ford Escape. This will result in significant fuel and 

maintenance cost savings. The current Command vehicle used by the daily Battalion Chief is also 

being replaced and will move to a reserve status. 

 

It was also determined that the need existed to replace the front-line ambulance operating out of 

Station #1. The current unit is constantly on the road and has a significant amount of mileage on it. 

This translates to increased operational costs because of breakdowns. Fleet Maintenance looked 

closely at the costs involved in both the maintenance and chassis prices and it was determined that 

switching from a Navistar to Ford chassis would provide a significant savings, and a change in 

design would provide better patient comfort while in-transit to the hospital. When the new 

ambulance is placed in service, the current frontline unit will be ñrefreshedò and placed in reserve 

status, and the oldest of the three current units will then be sold.  
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In addition to the fleet upgrades and replacements that have either taken place or are currently in 

process, the District determined that participation in the Southwest United Fire Districtôs (SUFD) 

Maintenance program had become extremely cost prohibitive and a decision was made by the two 

operating entities, Darien-Woodridge F.D. and Pleasantview F.D to cease joint operations. The 

measure is projected to cut costs by approximately fifty percent and additional savings will be 

realized with newer equipment that will be under warranty for a significant amount of time.  

 

At the same time both Districts ended the joint operations of the Maintenance Shops, it was agreed 

that a pumper previously used by the SUFD Fire Academy could serve both agencies as a reserve 

unit. In doing so, both Fire Districts were able to eliminate one reserve unit and operate a jointly 

held engine in case of breakdowns, or during periods of preventative maintenance on front line 

vehicles.  

 

The Division will continue to analyze and evaluate its operation & fleet and make adjustments as 

warranted to increase efficiencies and maintain the fleet in a state of readiness.   

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Major Front Line Vehicles 

Type 
Number of 

Responses 

Year 

Purchased 

Front Line  

Life Expectancy 
Mileage 

Replacement 

Cost Today 

Squad 616 77 1985 15 years 27,600 $400,000 

Truck 619 1,076 1992 15 years 120,200 $840,000 

Batt. Chief 680 400 2001 8 years 58,800 $60,000 

Ambulance 614 1,513 2005 8 years 88,400 $175,000 

Ambulance 634 93 1999 8 years 100,000 $175,000 

Ambulance 635 5 1995 8 years 133,700 $175,000 

Engine 611 44 1990 10 years 37,100 $500,000 

Engine 621 700 2002 10 years 68,000 $500,000 

Engine 631 1,104 2001 10 years 96,500 $400,000 
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SPECIALTY TEAMS  
 

Fire Investigation ï D/C Worden 
The Darien-Woodridge Fire District investigates all fires in an effort to determine the origin, cause, 

and circumstances of the fire. It is important to know whether the fire was caused by defective or 

hazardous appliances and equipment, improper or negligent actions or was an intentionally set fire.  

 

Darien-Woodridge team members were called out several times to assist Division 10 with 

investigations. D/C Worden continues to be one of the Team Leaders for the DuPage County Fire 

Investigation Task Force. Members of this team include D/C Worden, Lt. Karasek, Lt. Dale, Lt. 

Phillips, Lt. Gorsky and Lt. Isley. We intend to add two new members in the spring of 2012.  

 

Hazardous Materials ï B/C Maggio 
The Fire District is a member of the MABAS Division 10 West Side Hazardous Materials Team. 

B/C John Maggio is the Division 10 West Side Coordinator. Other members from Darien-

Woodridge are FF/PM Robin Skamser and Lt James Karasek. The hazardous materials team 

handles incidents in Division 10, and also may be deployed as part of a statewide response team in 

the event of a weapons of mass destruction incident. The team members are required to attend 

monthly trainings in order to remain certified as hazardous material technicians. 

 

This year four of the Division 10 West Side team members participated in the statewide validation 

at the Illinois Fire Service Institute in Champaign on October 25-28.  In the past four years of 

validation testing, only the haz-mat teams participated. This yearôs validation was the first 

combined testing of haz-mat and TRT (technical rescue) teams. The objective of the combined 

validation was to see if both teams could effectively coordinate their skills, equipment, and 

manpower during a prolonged incident. Teams were assigned to handle hazardous materials 

incidents and victim rescue in various types of structural collapse.  

 

Technical Rescue Team ï B/C Mahn 

In addition to fire and EMS calls, some District members are trained to respond to a variety of 

technical rescue calls. These calls include responses to confined space rescues, high angle rescues, 

trench and excavation rescue, water-related emergencies, and structural collapse emergencies. 

These could be from the aftermath of tornados, earthquakes or terrorist attacks.  

 

These incidents require a great deal of manpower that use specialized equipment to search, breach 

walls, enter hazardous atmospheres, and practical knowledge of specialty equipment and its uses. 

The District belongs to the MABAS Division 10 Technical Rescue Team. This team consists of 

approximately 45 members who train on a monthly basis on all rescue disciplines. All members are 

tested on a yearly basis as well as tested by the state validation process. Darien-Woodridge 

personnel totaled over 133 hours of additional training this year. 

 

The District responded to one incident in our district this year. A child had entered a sewer on 

Plainfield and Fairmont and could not be found. The team members quickly called for the Division 

10 team and entered the sewer to remove the child. Members used their training and quickly 

performed the rescue below ground. 
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Belonging to the Division 10 team helps the District in obtaining resources from around the state if 

needed. The team also has to be ready on a momentôs notice to be deployed to another part of the 

state as a rescue team. This team has to be self-sufficient for a minimum of 48 hours. The team 

trains on the quick set-up of all the basic needs for sleeping, eating, and storing of technical gear. 

The members of the team are B/C Mahn, Lt. Tabisz, Lt. Karasek, Lt. Dale, and FF Tunk.   
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AWARDS/CERTIFICATIONS  
 

The following personnel are recognized as having reached a milestone in the career with Darien-Woodridge, 

and/or who have attained various certifications during 2011. 

  

 

SERVICE AWARDS      CERTRIFICATION ATTAINED     

 

 

10 Years 

Liz Goldrick  

Jen Phillips  

Leo Rasp  

 

15 Year 

Kathy Trapp 

 

20 Years 

Mark Cooper 

Seth Dale  

 

25 Years  

John Tabisz 

Dave Lambright  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Basic Firefighter 

Alfredo Caballer 

Kyle Liceaga 

Michael Zessemos 

 

Fire Service Vehicle 

Operator 
Kyle Liceage 

Michael Zessemos 

 

Technical Rescue 

Awareness 

Tom Trapp 

Michael Zessemos 

 

Fire Apparatus Engineer 

Darryl Parrish 

 

Hazardous Materials 

Technician A 
James Karaske 

Lyle Lyceaga 

 

Hazardous Materials 

Technician B 

James Karasek 

Robin Skamser 

 

Hazardous Materials 

Awareness 

Tom Trapp 

 

Firefighter 3 

Jim Hobbs 

Brian Skopec 

 

 

 

Fire Officer 1 Provisional 

Jim Hobbs 

Shawn Lamb 

Jamie Tunk 

 

Fire Officer 3 Provisional 

Tom Mahn 

 

Watercraft Technician 
Jim Lahanis 

Darren Lino 

 

Ice Technician 

Darren Lino 

 

Water Operations 

Darren Lino 

 

Structural Collapse 

Technician 

Jamie Tunk 

 

Vehicle and Machinery 

Operations 

Michael Schleich 

 
Arson Investigator 

Recertification 

Jay Worden 

 

Fire Investigation 

Recertification 

Seth Dale 

James Karasek 
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20 Years 
 

 

 

 

 

 

 

 

 

 

 

 

  

    

 

 

 
 

B/C Mark Cooper      Lt Seth Dale 

 

 

 

 

25 Years 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

        Chief David Lambright      Lt John Tabisz 
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Darien-Woodridge Fire District , by the Numbers in 2011é 
 

 

The average age of a firefighter is 38.25  

 
The average time with the District is 12.06 years 

 
The Fire District responded to 2,476 incidents, involving 10,668 man-hours  

 
The 2,478 incidents required a total of 5,073 vehicle responses 

 
There were 6.78 calls per day 

 
There was one call every 3.54 hours 

 
There was one medical call every 5.96 hours 

 
There was one non-medical call every 8.70 hours 

 
The average length of time for all incidents was 52 minutes 

 
The average length of time for a medical call was 1 hour 9 minutes 

 
The average length of time for a non-medical call was 28 minutes 

 
Mutual aid was requested 297 times 

 
Mutual aid was provided 306 times 

 
The average response time for the first unit to arrive was 5 minutes 01 seconds 

 
The average response time for the second unit to arrive was 6 minutes 29 seconds 

 
Total fire loss was $485,350 

 
The average fire loss per fire incident was $7,137 

 
The average structure fire loss was $9,447 

 
The total value of the property that was involved in the fires was $3,798,437. This equates to a ñvalue 

savedò of 87.22 % 
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